What Can a Team of Certified
HR Pros Do For You?

Answer your toughest HR questions, for starters.
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Does the Health Care Reform employee mandate
apply to me? What do I need to do to comply?

Don't Worry, We've Got You Covered.

HR

With live HR advice through HR On-Demand, you can take advantage of ON-DEMAND Sgli_:’ﬁ?ERJ
unlimited consulting with our team of certified HR Pros, who answer more than
11,000 HR questions a year.

Plus, you get access to the HR Support Center, the industry’s leading online
solution for all of your HR compliance and employee relations needs. From Health
Care Reform and employee leaves to hiring, termination, wage & hour issues, and
more, we can help.

Let us focus on your HR needs so you can focus on building your organization.



